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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.
On November 6, 2019, Guess?, Inc. (the “Company”) announced that Mr. Sandeep Reddy (“Mr. Reddy”) would separate employment with the Company and
would cease being the Company’s Chief Financial Officer effective December 1, 2019, and that Kathryn Anderson (“Ms. Anderson”) would succeed Mr. Reddy
and become the Company’s Chief Financial Officer on December 2, 2019 (the “Effective Date”).
Ms. Anderson, age 37, has served as Chief Financial Officer of California Pizza Kitchen (“CPK”), a privately-held casual dining restaurant chain, since
November 2016. Between 2010 and 2016, Ms. Anderson served in a number of positions of increasing responsibility for CPK, including Senior Vice President of
Corporate Finance and Senior Vice President of Financial Planning and Analysis. After leaving CPK in February 2016 to become the Chief Financial Officer of
Sprinkles Cupcakes, a privately-held cupcake bakery chain, she returned to CPK as its Chief Financial Officer in November 2016. Ms. Anderson began her career
in investment banking at Citi and then Moelis & Company. She received her B.A. in Economics from Northwestern University and her M.B.A. from UCLA
Anderson School of Management.
There are no arrangements or understandings between Ms. Anderson and any other persons pursuant to which Ms. Anderson is to be appointed, effective on
the Effective Date, as the Company’s Chief Financial Officer. There are no family relationships between Ms. Anderson and any director or executive officer of the
Company, and Ms. Anderson has no direct or indirect material interest in any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.
The Company entered into an offer letter with Ms. Anderson (the “Offer Letter”) that provides for her to be appointed as the Company’s Chief Financial
Officer on or before December 13, 2019. The Offer Letter also provides for Ms. Anderson to receive the following compensation and benefits:
•

Ms. Anderson will be entitled to a base salary of $550,000
annually.

•

Ms. Anderson is entitled to a signing bonus of $300,000 (the “Signing Bonus”) to help compensate Ms. Anderson for incentives with her former
employer that she will forfeit in connection with joining the Company. In the event Ms. Anderson voluntarily terminates her employment with the
Company for any reason other than “Good Reason” (as defined in the Offer Letter) prior to the first anniversary of the Effective Date (regardless of the
number of days she was employed by the Company prior to such termination), then Ms. Anderson will be required to reimburse the Company for the full
amount of the Signing Bonus.

•

Ms. Anderson will be entitled to participate in the Company’s Executive Bonus Program, which provides for an annual cash incentive bonus opportunity
and annual equity award based on the achievement of performance criteria. Ms. Anderson’s target annual cash incentive opportunity will be 75% of her
base salary and the target grant date fair value of her annual equity award will be 150% of her base salary (with not less than 40% of such annual equity
award to be in the form of restricted stock, restricted stock units, performance stock units, or a combination thereof). With respect to the Company’s 2020
fiscal year, Ms. Anderson is entitled to a guaranteed cash incentive of $100,000 (with an opportunity to earn up to an additional $100,000 based on the
achievement of performance or other criteria established by the Company). Ms. Anderson will be eligible for an annual equity award beginning in the
Company’s 2021 fiscal year.

•

On the Effective Date, the Company will grant Ms. Anderson stock options to purchase 130,000 shares of the Company’s common stock under the
Company’s 2004 Equity Incentive Plan, as amended (the “Equity Plan”). The per share exercise price of the options will equal the closing price (in
regular trading) of a share of the Company’s common stock on the New York Stock Exchange on the Effective Date (or as of the last trading day prior to
the Effective Date if the Effective Date is not a trading day). The stock options have a maximum term of ten years and one-fourth of the stock options
will be scheduled to vest on each of the first four anniversaries of the Effective Date, subject to Ms. Anderson’s continued employment through the
applicable vesting date. If a “Change in Control” of the Company (as such term is defined in the Offer Letter) occurs when the stock options are
outstanding and unvested, the stock options will accelerate and become fully vested upon such Change in Control, subject to Ms. Anderson’s continued
employment through the closing of the Change in Control.

•

On the Effective Date, the Company will grant Ms. Anderson a restricted stock award with respect to 70,000 shares of the Company’s common stock
under the Equity Plan. One-fourth of the restricted shares subject to the award will be scheduled to vest on each of the first four anniversaries of the
Effective Date, subject to Ms. Anderson’s continued employment through the applicable vesting date. If a “Change in Control” of the Company (as such
term is defined in the Offer Letter) occurs when the restricted shares are outstanding and unvested, the restricted shares will accelerate and become fully
vested upon such Change in Control, subject to Ms. Anderson’s continued employment through the closing of the Change in Control.
Ms. Anderson will be entitled to certain employee benefits once she is employed.
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The Offer Letter provides that if Ms. Anderson’s employment with the Company is terminated by the Company other than for “Cause,” death or disability, or
by Ms. Anderson for “Good Reason” (as such terms are defined in the Offer Letter), Ms. Anderson will be entitled to receive the following separation benefits: (1)
payment of an aggregate amount equal to one times her base salary, paid in 12 monthly installments (or, in the event such termination of employment occurs within
3 months before, upon or within 18 months following a “Change in Control” (as such term is defined in the Offer Letter), Ms. Anderson will instead be entitled to
a lump sum payment equal to 1.5 times the sum of her base salary and target annual cash bonus); (2) a pro-rata portion of her annual cash bonus for the year in
which the termination occurs (pro-rata based on the number of days of employment during the year and based on actual performance for the year had her
employment continued through the year); and (3) payment or reimbursement of Ms. Anderson’s premiums to continue healthcare coverage under COBRA for up
to 12 months. Ms. Anderson’s receipt of the separation benefits described above is conditioned on Ms. Anderson delivering a release of claims in favor of the
Company and complying with certain restrictive covenants including a 24-month post-termination non-solicitation of employees and consultants covenant.
Ms. Anderson will not be entitled to a change in control excise tax gross up.
Ms. Anderson’s Offer Letter is attached hereto as Exhibit 10.1 and is incorporated herein by this reference. The foregoing description of the Offer Letter is
qualified in its entirety by reference to such exhibit.
Mr. Reddy will be paid the severance benefits provided for in his Amended and Restated Offer Letter with the Company dated April 28, 2017, provided that
Mr. Reddy provides the Company with a release and complies with certain restrictive covenants as set forth in such Amended and Restated Offer Letter.
Item 7.01. Regulation FD Disclosure.
On November 6, 2019, the Company issued a press release announcing Mr. Reddy’s separation from the Company and Ms. Anderson’s appointment as
Chief Financial Officer of the Company. A copy of the press release is furnished as Exhibit 99.1 hereto.
Item 9.01. Financial Statements and Exhibits.
(d) Exhibits.
Exhibit No.

Description

10.1

Offer Letter between Guess?, Inc. and Kathryn Anderson

99.1

Press Release of Guess?, Inc. dated November 6, 2019.

104

Cover Page Interactive Data File - the cover page XBRL tags are embedded within the Inline XBRL document
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, Guess?, Inc. has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

Dated:

GUESS?, INC.

November 6, 2019

By:

/s/ Carlos Alberini
Carlos Alberini
Chief Executive Officer
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Exhibit 10.1

October 23, 2019
Ms. Kathryn Anderson
Dear Katie:
I am very pleased to extend to you an offer of employment at GUESS?, Inc. (the “Company”) as the Company’s Chief Financial Officer. In
this position you will be reporting directly to me. Your start date will be a date on or before December 13, 2019, to be reasonably agreed
upon between you and the Company. We are very excited to partner with you and we feel you would be an excellent addition to the team and
to the GUESS? family!
The terms of your offer are as follows:
1.

Your base salary while employed by the Company will be at a rate of $550,000 annually, with exempt status, paid in accordance
with the Company’s normal payroll practices.

2.

You will receive a signing bonus of $300,000, to be paid on the Company’s first regular pay date following your start date. If you
resign from the Company for any reason other than Good Reason (as defined in Exhibit A) prior to the first anniversary of your
start date, you agree that you will repay this amount to the Company not later than five business days following your resignation.

3.

While you are employed with the Company, you will be eligible to participate in the Company’s Executive Bonus Program,
which currently bases awards on individual performance and objectives as well as department and company objectives. As a
participant in this plan, your bonus opportunity may include both cash and long term equity incentives, with an annual cash
incentive target of 75% of your base salary and a target of 150% of your base salary for the annual grant date value of equity
awards (with not less than 40% of such annual equity award grant date value to be in the form of restricted stock, restricted stock
units, performance stock units, or a combination thereof). In all cases, cash and long term equity incentives are subject to the
terms and conditions established for these opportunities each year.
(a) Your cash incentive award for the Company’s fiscal year ending February 1, 2020 will be guaranteed at $100,000 (with

an opportunity to earn up to an additional $100,000 based on performance or other criteria to be established by the
Company), payable on the date that the Company pays executive annual bonuses for that fiscal year; provided that you
remain continuously employed with the Company through such payment date.
(b) Your annual equity incentive opportunity will commence with the Company’s fiscal year ending January 30, 2021.

Ms. Kathryn Anderson
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4.

You will be granted the following equity awards under the Company’s 2004 Equity Incentive Plan, as amended (the “Equity
Plan”), upon your first day of employment with the Company (the “Grant Date”):
(a) Non-qualified stock options to purchase 130,000 shares of the Company’s Common Stock with a per share exercise price

equal to the closing price of the Company’s Common Stock on the Grant Date. The award will be scheduled to vest as to
25% of the stock options on each of the first four anniversaries of the Grant Date, subject to your continued employment
with the Company through the applicable vesting date. If a Change in Control (as defined in Exhibit A) of the Company
occurs while the award is outstanding and unvested (and the award has not previously terminated), the portion of the
award that is outstanding and otherwise unvested immediately prior to the Change in Control shall accelerate and become
fully vested upon (or, if necessary to give effect to the acceleration, immediately prior to) the Change in Control.
(b) A restricted stock award for 70,000 shares of Company Common Stock. You will be required to pay the par value of one

cent ($.01) for each share covered by your award, with such payment due on the Grant Date. The award will be scheduled
to vest as to 25% of the restricted shares on each of the first four anniversaries of the Grant Date, subject to your
continued employment with the Company through the applicable vesting date. If a Change in Control (as defined in
Exhibit A) of the Company occurs while the award is outstanding and unvested (and the award has not previously
terminated), the portion of the award that is outstanding and otherwise unvested immediately prior to the Change in
Control shall accelerate and become fully vested upon (or, if necessary to give effect to the acceleration, immediately
prior to) the Change in Control.
Each award will be evidenced by an award agreement in the form used by the Company for employee option or restricted stock,
as the case may be, awards under the Equity Plan, and will be subject to the terms and conditions of the Equity Plan and the
applicable award agreement.
5.

You will be eligible to participate in the Company’s medical, dental, life, vacation and disability benefit programs, in accordance
with the terms of such programs as in effect from time to time. You will accrue vacation benefits at the rate of three weeks per
year during your employment. You will be eligible to participate in the GUESS?, Inc. 401k Savings Plan following the
completion of your first 90 days of service. In addition, you will be eligible to participate in the GUESS?, Inc. Deferred
Compensation Plan. You will be provided with a summary of these benefits when you begin employment with the Company.

6.

Your employment with the Company shall be “at will,” meaning that you or the Company may terminate your employment at
any time, with or without advance notice, and for any reason or for no reason at all. However, if the Company should terminate
your employment for reasons other than for Cause (as defined in Exhibit A), and other than due to your death or disability, or if
you should terminate your employment for Good Reason (as defined in Exhibit A), you will be entitled (subject to the release
requirement set forth below and the timing and other rules in Exhibit A and your adherence to the restrictive covenants set forth
in Exhibit B) to (A) an aggregate severance benefit equal to one times your annual rate of base salary from the Company (at the
rate in effect on the date your employment with the Company terminates), with such amount to be paid (except as otherwise
provided below) in not less than monthly installments in accordance with the Company’s normal payroll practices over the 12
months following the date of the termination of your employment with the Company, (B) a pro-rata portion of your annual cash
bonus for the year in which your employment with the Company
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terminates and any unpaid bonus earned with respect to any fiscal year ending on or preceding the date your employment with
the Company terminates, paid at the time annual bonuses are paid to other senior executives, but in any event within 74 days after
the conclusion of the fiscal year to which such bonus relates (with respect to the pro-rata cash bonus for the year of termination,
determined by multiplying the amount you would have received based upon actual performance had your employment continued
through the end of the performance year by a fraction, the numerator of which is the number of days during the performance year
of termination that you were employed by the Company and the denominator of which is 365), and (C) payment or
reimbursement by the Company for your premiums charged to continue medical coverage pursuant to the Consolidated Omnibus
Budget Reconciliation Act (“COBRA”), at the same or reasonably equivalent medical coverage for you and your dependents, if
applicable, as in effect immediately prior to the date your employment with the Company terminates, to the extent that you elect
such continued coverage; provided, however, that such continued payment or reimbursement by the Company will cease 12
months after the month in which your employment with the Company terminated (or, if earlier, will cease upon the first to occur
of your death, the date on which you become eligible for coverage under the health plan of a future employer, or when the
Company is no longer obligated to provide COBRA coverage).
7.

If, however, your employment terminates in circumstances that entitle you to the severance benefit described in paragraph 6
above but the termination of your employment occurs within three months before, upon or within 18 months following a Change
in Control (as defined in Exhibit A) of the Company, you will be entitled (subject to the release requirement set forth below and
the timing and other rules in Exhibit A and your adherence to the restrictive covenants set forth in Exhibit B) to the severance
benefit provided for in paragraph 6 above, except that the amount determined pursuant to clause (A) of paragraph 6 above shall
equal (and shall not be in addition to the amount provided pursuant to clause (A) of paragraph 6) a payment of 1.5 times the sum
of (i) your base salary at the annualized rate in effect at the date of termination and (ii) your target annual cash bonus in effect at
the date of termination, paid in a lump sum on or within ten business days following the date that is 60 days after your
termination; provided that if such termination of employment occurs within three months before a Change in Control, the
severance in connection with such termination of employment shall be paid pursuant to paragraph 6 above and the incremental
amount calculated pursuant to this paragraph 7 (which shall equal the clause (A) severance benefit as calculated pursuant to this
paragraph 7 less the non-discounted aggregate severance amount determined pursuant to clause (A) of paragraph 6 above) shall
be paid in a lump sum on or within ten business days following the date that is 60 days after your termination.

8.

The following provisions shall apply:
(a) If your employment is terminated in circumstances that would trigger the severance benefits provided in paragraph 6 or 7

above, the Company will provide you the form of release agreement not later than 7 days after the date your employment
is terminated;
(b) You will have 21 days within which to consider, execute and return the release agreement to the Company (unless a

longer period of time for you to consider the release agreement is required under applicable law);
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(c) If you do not timely provide the Company with the executed release agreement, or if you revoke the release agreement

under any revocation right afforded by applicable law, the Company will have no obligation to pay you the severance
benefits; and
(d) If you timely provide the Company with your executed release agreement, and you do not revoke the release agreement,

your severance benefit provided for above will be paid as provided for above and in accordance with the rules set forth in
Exhibit A. Severance payments will be subject to applicable tax withholding.
9.

In this position, it may be necessary for you to travel internationally. We require that you possess a valid passport that must be on
file with the Company’s Travel Department. It is your responsibility to ensure that your passport is valid at all times.

10. Given the important nature of your position, the Company requests, to the extent practicable, that you please provide 90 days

advance notice in the event you elect to terminate your employment with the Company, other than for Good Reason. Nothing in
the foregoing is intended in any way to alter the at-will nature of your employment.
All of the terms set forth herein remain subject to the approval of the Guess?, Inc. Board of Directors and the Compensation Committee
thereof.
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We very much look forward to your joining us at GUESS?, Inc., and to a prosperous future together! Please feel free to contact me if you
have any questions.
Sincerely,
/s/ Carlos Alberini
Carlos Alberini
GUESS?, Inc., Chief Executive Officer

AGREED & ACCEPTED
/s/ Kathryn Anderson

10/23/2019

Kathryn Anderson
Date

Exhibit A
Definitions
For purposes of this agreement, “Cause” means (i) your conviction or plea of guilty or nolo contendere to a felony or any crime
involving moral turpitude; (ii) your willful act of theft, embezzlement or misappropriation from the Company; (iii) you engage in
sexual misconduct; or (iv) a determination by the Company that you have willfully and continuously failed to perform substantially
your duties (other than any such failure resulting from your disability or incapacity due to bodily injury or physical or mental illness),
have willfully failed to follow a reasonable and lawful directive of the Company, or otherwise have materially breached this
agreement (including the restrictive covenants set forth in Exhibit B) or any Company policy applicable to you, after (A) a written
demand for substantial performance is delivered to you by the Company which specifically identifies the manner in which the
Company believes that you have not substantially performed your duties, failed to follow a directive of the Company, or have
breached this agreement or any Company policy applicable to you and provides you with the opportunity to correct such failure or
breach if, and only if, such failure or breach is capable of cure; and (B) your failure to correct such failure or breach which is capable
of cure within 30 days of receipt of the demand for performance. For the avoidance of doubt, you and the Company expressly agree
that only Cause as described in clause (iv) above is capable of cure. For purposes of clause (iv), any act, or failure to act, by you in
accordance with a specific directive given by the Company or based upon the advice of counsel for the Company shall not be
considered to have been a willful failure by you.
For purposes of this agreement, “Good Reason” means the occurrence of any one or more of the following events unless you
specifically agree in writing that such event shall not be Good Reason:
(i) Any material breach of this agreement by the Company, including, but not limited to:
(A) the failure of the Company to pay the compensation and benefits set forth in this agreement;
(B) any reduction in your base salary, or reduction in your target annual cash bonus opportunity or your
target annual grant date value of equity awards (as such target amounts are expressed as a percentage of your base
salary), below the level provided for in this agreement;
(C) assignment of duties materially inconsistent with your position as Chief Financial Officer;
(D) any material diminution of your title, duties, authority or responsibilities; or
(E) if a Change in Control occurs, the Company ceases to be publicly-traded in connection with such
transaction, and you are not the Chief Financial Officer of the parent entity (if any) of the Company or (if there is no
parent of the Company) the surviving or resulting entity from such transaction;
(ii) the failure of the Company to assign this agreement to a successor to all or substantially all of the business or assets
of the Company or failure of such a successor to the Company to explicitly assume and agree to be bound by this agreement; or

(iii) requiring you to be principally based at any office or location outside of the Los Angeles metropolitan area.
To constitute a termination for Good Reason, you must provide written notice to the Company of your reasons for the proposed
termination for Good Reason, and the Company must fail to remedy such reasons in all material respects within 30 days
following your written notice. In addition, the termination must occur not later than 18 months following the initial existence of
the circumstance(s) giving rise to Good Reason, and your notification to the Company of the circumstance(s) giving rise to Good
Reason must be given within 90 days following the initial existence of such circumstance(s).
For purposes of this Agreement, “Change in Control” will have the same meaning as Section 2 of the Company’s 2004 Equity
Incentive Plan, provided that any such Change in Control constitutes a change in the ownership or effective control of the Company,
or in the ownership of a substantial portion of the assets of the Company, within the meaning of the Treasury Regulations adopted
under Section 409A of the Internal Revenue Code of 1986, as amended (the “Code”).
Timing Rules
If you are entitled to severance pursuant to paragraph 6 of the letter agreement, the first payment of your severance benefit will be
paid to you on (or within 10 days following) the 60th day following the termination of your employment with the Company, and will
include any severance that would have otherwise been paid to you during that 60-day period.
If you are a “specified employee” as determined pursuant to Section 409A of the Code as of the date of your “separation from
service” (within the meaning of Section 409A of the Code) and if any payment of severance due to you constitutes a “deferral of
compensation” within the meaning of Section 409A of the Code and cannot be paid or provided in the manner otherwise provided
without subjecting you to additional tax, interest or penalties under Section 409A of the Code, then any such payment or benefit shall
be delayed until the earlier of (i) the date which is 6 months after your “separation from service” for any reason other than death, or
(ii) the date of your death. The provisions of this paragraph shall only apply if, and to the extent, required to avoid the imputation of
any tax, penalty or interest pursuant to Section 409A of the Code. Any payment or benefit otherwise payable or to be provided to you
upon or in the 6 month period following your “separation from service” that is not so paid or provided by reason of this paragraph
shall be accumulated and paid or provided to you in a single lump sum, not later than the 5th day after the date that is 6 months after
your “separation from service” (or, if earlier, the 15th day after the date of your death) together with interest for the period of delay,
compounded annually, equal to the prime rate (as published in The Wall Street Journal), and in effect as of the date the payment or
benefit should otherwise have been provided.
It is intended that any amounts payable under this letter agreement and the Company’s and your exercise of authority or discretion
hereunder shall comply with and avoid the imputation of any tax, penalty or interest under Section 409A of the Code. This letter
agreement shall be construed and interpreted consistent with that intent. Each item of remuneration referred to in this letter agreement
shall be treated as a separate payment for purposes of Section 409A of the Code.
Section 4999 Excise Tax.
If any payments, rights or benefits (whether pursuant to the terms of this letter agreement or any other plan, arrangement or
agreement of yours with the Company or any person affiliated with the Company) (the “Payments”) received or to be received by you
will be subject to the tax (the “Excise Tax”) imposed
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by Section 4999 of the Internal Revenue Code (or any similar tax that may hereafter be imposed), then the Payments shall be reduced
to the extent necessary so that no portion thereof shall be subject to the Excise Tax, but only if, by reason of such reduction, the net
after-tax benefit received by you shall exceed the net after-tax benefit that would be received by you if no such reduction was made.
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Exhibit B
Restrictive Covenants.
As a condition to your employment and the severance provisions set forth in paragraphs 6 and 7 of the attached letter agreement, you agree
that throughout the duration of your employment with the Company, or any time thereafter, you will not disrupt, damage, impair or interfere
with the business of the Company in any manner, including, and without limitation, for a period of 24 months after the termination of your
employment with the Company, by directly or indirectly soliciting, encouraging or inducing an employee to leave the employ of the
Company, or by inducing an employee, a consultant, a sales representative or another independent contractor to end that person’s relationship
with the Company, by raiding the Company’s employees or sales representatives or vendors, or otherwise. You are not, however, restricted
from being employed by or engaged in any type of business following the termination of your employment with the Company.

Exhibit 99.1
Guess?, Inc. Announces Appointment of Katie Anderson as Chief Financial Officer
Los Angeles, CA-November 6, 2019 - Today Guess?, Inc. (NYSE: GES) announced that Katie Anderson has been appointed Chief
Financial Officer, effective December 2, 2019. Ms. Anderson will replace Sandeep Reddy, who will be leaving the Company on December
1, 2019.
Ms. Anderson joins Guess? from California Pizza Kitchen (CPK), where she has served as Chief Financial Officer since November 2016.
Between 2010 and 2016, Ms. Anderson held other finance roles at CPK including Senior Vice President of Corporate Finance and Senior
Vice President of Financial Planning and Analysis. After leaving CPK in February 2016 to become the CFO of Sprinkles Cupcakes, she
returned to CPK as its CFO. Ms. Anderson began her career in investment banking at Citi and then Moelis & Company. She received her
B.A., Economics from Northwestern University and her M.B.A. from UCLA Anderson School of Management.
Carlos Alberini, CEO, commented, “We are very excited to welcome Katie into our Company to lead our Global Finance, Accounting,
Treasury, Tax and Strategy functions. She brings great strategy and retail experience, strong leadership skills and tremendous passion to the
role. I am very confident that Katie is the right leader and business partner to drive our team and our business to the next level of growth and
profitability.”
Sandeep Reddy will remain CFO through December 1, 2019 and will participate in the Company’s earnings call for the Third Quarter
scheduled for November 26, 2019.
Carlos Alberini, CEO, added, “We thank Sandeep for all his contributions during his 9 years with Guess? and wish him success in his future
endeavors.”
The Company plans to host its Investor Day in New York City on December 3, 2019. In addition to CEO Carlos Alberini and other Company
executives, new CFO Katie Anderson will be present at the event and will participate in the meeting. Further details concerning the Guess?
Investor Day will be provided at a later date.
About Guess?
Guess?, Inc. designs, markets, distributes and licenses a lifestyle collection of contemporary apparel, denim, handbags, watches, eyewear,
footwear and other related consumer products. Guess? products are distributed through branded Guess? stores as well as better department
and specialty stores around the world. As of August 3, 2019, the Company directly operated 1,162 retail stores in the Americas, Europe and
Asia. The Company’s partners and distributors operated 562 additional retail stores worldwide. As of August 3, 2019, the Company and its
partners and distributors operated in approximately 100 countries worldwide. For more information about the Company, please visit
www.guess.com.
Contact:
Guess?, Inc.
Fabrice Benarouche
VP, Finance and Investor Relations

Investor Relations Contact:
Tom Filandro, Managing Director
ICR, Inc.
(646) 277-1235

(213) 765-5578

tom.filandro@icrinc.com

Source: Guess?, Inc.

